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Categories of Membership

Active. Active membership is open to 
any person (i) who is employed by or in 
a public school district, public or private 
college or university, or other public in-
stitution devoted primarily to education, 
regardless of the specific nature of the 
functions that the person performs at the 
work site and regardless of who actually 
employs the person; (ii) who is employed 
by a public sector employer other than 
a school district, college or university, 
or other institution devoted primarily to 
education but who is employed primar-
ily to perform educational functions; (iii) 
who is on limited leave of absence from 
the employment described in items (i) and 
(ii) above; or (iv) who is serving as an ex-
ecutive officer of the Association or of a 
state or local affiliate. The Association al-
lows Active membership to those Active 
members (i) who have been laid off due 
to a reduction in force for as long as such 
persons are eligible to be recalled, or for 
three (3) years, whichever is longer or 
(ii) who have been discharged for as long 
as a legal challenge to such discharge is 
pending. An Active member who is en-
gaged in or on a limited leave of absence 
from professional educational employ-
ment shall hold or shall be eligible to hold 
a baccalaureate or higher degree or the 
regular teaching, vocational, or techni-
cal certificate required by his or her em-
ployment or shall be an exchange teacher 
who is regularly employed as a teacher in  

another country. Active membership is 
limited to persons who support the prin-
ciples and goals of the Association and 
maintain membership in the local and 
state affiliates where eligible. NEA does 
not accept as Active members persons who 
are not eligible for active membership (or 
the equivalently designated membership 
category) in the state affiliate, unless the 
state affiliate (i) by action of its board of 
directors (or equivalent governing body) 
approves such acceptance and (ii) enters 
into an agreement with the Association 
pursuant to which the state affiliate agrees 
to function as the Association’s agent for 
the delivery of Association services and 
programs to the members in question. 
Approval by and a service agreement 
with the state affiliate are not prerequi-
sites to the Association’s acceptance into 
Active membership of persons who are 
not eligible for active membership (or the 
equivalently designated membership cat-
egory) in the state affiliate if said persons 
are members of a local affiliate that (i) is 
comprised predominantly of persons who 
are not eligible for active membership 
in the state affiliate and (ii) was a local  
affiliate of the Association as of Septem
ber 1, 1993.

The 2007–2008 dues of an Active 
member engaged in or on limited leave 
of absence from professional educational 
employment are $153. (See Bylaw 2-7.a.)

The dues of an Active member who 
has left professional educational employ-
ment to serve as an executive officer of the 
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Association or of a state or local affiliate 
shall be equal in amount to the dues of an 
Active member engaged in or on a limited 
leave of absence from professional educa-
tional employment.

The 2007–2008 dues of an Active 
member employed in an education sup-
port  professional position are $87.50. 
(See Bylaw 2-7.a.)

The dues of an Active member who 
has left an education support professional 
position to serve as an executive officer of 
the Association or of a state or local affili-
ate shall be equal in amount to the dues 
of an Active member employed in or on 
a limited leave of absence from an educa-
tion support professional position.

The dues of an Active member who 
is an exchange teacher from another 
country shall be waived if the exchange 
teacher continues to hold membership in 
a national teacher organization in his or 
her country of residence, if the national 
teacher organization grants full mem-
bership rights and a dues waiver to any 
NEA member who is an exchange teacher 
in that country, and if the state and local 
NEA affiliates grant full membership 
rights and a dues waiver to the exchange 
teacher.

The dues of an Active member em-
ployed 50 percent or less but over 25 per-
cent the normal schedule for a full-time 
employee, who is not employed as a sub-
stitute, and who is not eligible for mem-
bership as a full-time employee through 
another local association are one-half the 
dues of an Active member as appropriate. 
Thus, in 2007-2008 the amounts for part-
time Active members are as follows:

•	 An Active member engaged in pro-
fessional educational employment pays 
dues of $81.50.

•	 An Active member employed in an 
education support professional position 
pays dues of $49.00.

The dues of an Active member em-
ployed 25 percent or less the normal 
schedule for a full-time employee, who 
is not employed as a substitute, and who 
is not eligible for membership as a full-
time employee through another local as-
sociation are one-quarter the dues of an 
Active member as appropriate. Thus, in 
2007-2008, the amounts for quarter-time 
Active members are as follows:

•	 An Active member engaged in pro-
fessional educational employment pays 
dues of $46.00.

•	 An Active member employed in an 
education support professional position 
pays dues of $29.75.

The dues of Active members employed 
as substitutes are one-fourth of the Active 
dues, as appropriate. For the 2007– 
2008 school year, those figures are as 
follows:

•	 An Active member employed in a 
professional substitute position pays dues 
of $46.00.

•	 An Active member employed as a 
substitute in an education support profes-
sional position pays dues of $29.75.

•	 An Active member who is on a 
leave of absence of at least six months 
from his or her educational position has 
two options with respect to membership:

1.	 He or she is eligible for Active 
membership with full voting and mem-
bership rights; or
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2.	 He or she may join as a Reserve 
member, pay one-half the dues of an 
Active member (in 2007-2008, $71.50 for 
Active members engaged in professional 
educational employment and $39.00 for 
those employed in education support 
professional positions), and forgo vot-
ing and membership rights. (See Reserve 
membership.)

Active members are eligible to be 
voting delegates to the Representative 
Assembly and to hold elective and ap-
pointive positions in the Association.

Reserve. Reserve membership is open 
to any person who is on a leave of absence 
of at least six months from the employ-
ment that qualifies him or her for Active 
membership or who has held Active or 
Education Support Professional mem-
bership but whose employment status no 
longer qualifies that individual for such 
membership.

Dues of Reserve members are one-half 
the dues of Active members as appropri-
ate (in 2007-2008, $71.50 for those Active 
members engaged in professional educa-
tional employment and $39.00 for those 
employed in education support profes-
sional positions).

Reserve members may not vote or hold 
elective or appointive positions in the 
Association.

Retired. Retired membership is open 
to any person who is at least forty-five 
(45) years of age or who is eligible to re-
ceive a pension from an educational em-
ployment retirement system (including 
Social Security), and who was employed 

for at least five (5) years in a position that  
qualified him or her for Active member-
ship but who is no longer so employed or 
who retires and returns to either day-to-day 
or regular full- or part-time educational 
employment as part of an early retirement 
agreement with the local school district. 
Retired membership is limited to persons 
who support the purposes and programs 
of the Association. Retired members shall 
maintain membership in the state affiliate 
provided the affiliate has a membership 
category for retired members and pro-
vided the affiliate grants such members at 
least the right to serve as delegates to its 
delegate assembly or equivalent body and 
to be counted toward the representation 
entitlement for such body.*

The dues of Retired members are es-
tablished by the Board of Directors and 
payable either through the Retired mem-
bership for life program or on an annual 
basis. An individual may join as a Retired 
member for life in 2007-2008 by making 
a one-time, lump-sum payment of $200. 
The 2007-2008 annual dues of Retired 
members are as follows: $25 for any per-
son who retired on or after September 1, 
1973, and $5 for anyone who retired prior 
to September 1, 1973.

*A state affiliate must require its retired members 
to be NEA Retired members if the affiliate has 
a membership category for retired members and 
grants such members governance rights. Upon 
the vote of the board of directors or equivalent 
body of the state affiliate, this requirement shall 
be waived for persons who were retired members 
of the affiliate during the 1984-85 membership 
year if such members had governance rights 
during 1984-85 or have been granted such rights 
subsequently.
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All NEA Retired members are mem-
bers of NEA-Retired, a special NEA 
program that provides economic, profes-
sional, and personal services to mem-
bers. NEA-Retired consists solely of the 
Retired members of NEA.

NEA members may join the Retired 
membership for life program as prere-
tired subscribers in advance of retire-
ment. Preretired subscribers have no gov-
ernance rights through NEA-Retired until 
retirement.

Retired members are eligible to be 
voting delegates to the Representative 
Assembly, to hold other elective or ap-
pointive positions as described in the 
Constitution and Bylaws, and to be 
counted toward the representation entitle-
ments for Retired members on the Board 
of Directors and in the Representative 
Assembly.

Student. Student membership is 
open to any student (a) who is enrolled 
in a postsecondary program that is pre-
paratory for employment in a position 
that would make him or her eligible for 
Active membership or (b) who is serv-
ing as chairperson of the NEA Advisory 
Committee of Student Members. A stu-
dent who is eligible for Association mem-
bership in both the Student and Active 
membership categories may, with the ap-
proval of the Executive Committee, join 
the Association as a Student member. 
Student members shall be eligible to be 
voting delegates at the Representative 
Assembly. Student members shall main-
tain membership in the state affiliate 
provided the affiliate has a membership  

category for student members. The dues 
of Student members are established by the 
Representative Assembly in the program 
budget. Dues are $15 in 2007–2008.

Student members are eligible to be 
voting delegates to the Representative 
Assembly, to hold other elective and ap-
pointive positions as described in the 
Constitution and Bylaws, and to be 
counted toward the representative entitle-
ments for Student members on the Board 
of Directors and in the Representative 
Assembly.

Substitute. Substitute membership is 
open to any educational employee em-
ployed on a day-to-day basis who is eli-
gible for Active membership unless (i) 
said employee is drawing educational re-
tirement benefits and is eligible for NEA 
Retired membership; or (ii) said employee 
is included in a bargaining unit with full-
time educational employees. In the latter 
case, the employee is eligible for Active 
membership at the reduced rate of one-
fourth of the Active dues, as appropriate. 
The option to join the Association as a 
Substitute member is available only to an 
educational employee who is employed in 
a state in which the state affiliate has a 
substitute membership category and who 
maintains membership in the state affili-
ate’s substitute membership category.

The dues of a Substitute member, es-
tablished by the NEA Board of Directors, 
are $15 in 2007-2008. Substitute member-
ship entitles the member to the following 
benefits approved by the Board:

1.	 Receipt of NEA’s every-member 
publication, NEA Today.
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2.	 Coverage under the Educators 
Employment Liability (EEL) Program.

3.	 Eligibility for special services as 
applicable.

Substitute members do not have gover-
nance rights within the NEA.

Staff. Staff membership is open to any 
person employed full time by NEA or any 
of its affiliates in a staff position. Dues of 
Staff members are one-half the dues of 
Active members engaged in professional 
educational employment, or $71.50 in 
2007–2008.

Full-time staff are eligible only for 
Staff membership and may not hold elec-
tive or appointive positions at any level. 
Part-time staff are not eligible to serve on 
the NEA Board of Directors or Executive 
Committee.

 
Life Membership. The Life member-

ship category was terminated in July 1973. 
Persons who were Active Life members 
as of July 1973 and continue to hold such 
membership have the same rights and 
privileges as annual Active members.

Benefits of Membership
NEA members receive a variety of 

timely and informative periodicals, in-
cluding NEA Today, and publications 
for higher education, education sup-
port professionals, and other specialized 
constituencies.

NEA publications cover every aspect 
of education in the United States today 
and offer members tips and guidance 
on matters of professional and personal 
concern.

NEA offers many direct services to 
members. NEA Research studies profes-
sional problems and issues and provides 
information to state and local affiliates. 
NEA Field Operations oversees the six  
regional offices and assists officers and 
staff of local and state affiliates in a variety 
of ways. NEA departments of the Center 
for Great Public Schools coordinate their 
work to craft a quality public policy to 
advocate at the bargaining table, in state 
legislatures, and in Congress. Human and 
Civil Rights provides a variety of pro-
grams and services, including assistance 
to affiliates implementing desegregation 
orders and integration plans, the Minority 
Leadership Training Program, and the 
Women’s Leadership Training Program.

The Kate Frank/DuShane Unified 
Legal Services Program (ULSP) is 
available to NEA members in accor-
dance with NEA policies. The Educators 
Employment Liability (EEL) Program 
provides coverage for up to $1 million in 
damages and additional payment for legal 
fees for most civil and some criminal law-
suits arising out of incidents occurring to 
students while members are teaching or 
supervising educational activities. The 
Association Professional Liability (APL) 
Program protects local, state, and na-
tional association officers and staff from 
personal financial liability in lawsuits re-
sulting from their advocacy on behalf of 
NEA and its members.

Through the Attorney Referral 
Program (ARP), members have access 
to a national panel of NEA-approved at-
torneys for personal legal matters such 
as preparation of wills, house closings, 
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divorce proceedings, and consumer com-
plaints. Participating attorneys provide 
limited advice and consultation at no 
charge and discount their usual fees by 30 
percent as a service to NEA members.

NEA DUES-TAB Insurance, provided 
by the NEA Members Insurance Trust, 
is intended to supplement any other in-
surance plans a member may have. It is 
available free to all Active (including Life 
Active who are actively employed in the 
field of education), Staff, and Reserve 
members who are actively employed in 
the field of education. 

•	 It pays $50,000 if death is caused by 
an accident or assault while the member is 
on the job or on Association business in 
the capacity of Association Leader

•	 It pays $1,000 per year of continuous 
membership up to a maximum of $5,000 
for accidental death or dismemberment

•	 It pays $150,000 for death caused 
by a homicide which occurs while the 
member is on the job

•	 It pays $200 per year of continuous 
membership up to a maximum benefit of 
$1,000 for death due to natural causes. 

NEA Member Benefits programs are 
available to members in accordance with 
NEA policies. These programs include 
insurance, investment, financial services, 
and consumer discounts. For a complete 
listing of these programs, please refer to 
the NEA Member Benefits section under 
Program and Administration on pages 
72–73.
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Table 1 - NEA Membership, December 31, 2007
								        # Inc./Dec.	 % Inc./Dec. 
		  K-12	 Higher Ed	 Retired	 Student	 Other (a)	  Total (b)	 fr Prior	 fr Prior	  
	 STATE	 Act & Life	 Act & Life	 Members	 Members	 Members	 Col 2-6	 Year-end	 Year-end 
	 1	 2	 3	 4	5	  6	7	  8	9

ALABAMA	7 0,685	 3,606	 21,312	 2,085	 1,713	99 ,401	 3,111	 3.23
ALASKA	 10,791	 0	 1,480	 13	 293	 12,577	 152	 1.22
ARIZONA	 30,984	 164	 1,968	 340	 642	 34,098	 21	 0.06
ARKANSAS	 13,635	 26	 2,226	5 63	7 3	 16,523	 -221	 -1.32
CALIFORNIA	 303,519	 19,799	 13,036	 1,608	75 0	 338,712	5 ,233	 1.57

COLORADO	 35,021	9 8	 3,154	 600	 314	 39,187	7 82	 2.04
CONNECTICUT	 36,824	 0	 4,225	 201	 1,250	 42,500	7 34	 1.76
DELAWARE	 10,702	 0	 864	 121	 86	 11,773	 -56	 -0.47
DC	 179	 197	7 3	 255	 392	 1,096	 297	 37.17
FEDERAL	 6,025	 0	 363	 17	5 48	 6,953	 -258	 -3.58

FLORIDA	 123,235	 4,463	 2,969	 888	 2,535	 134,090	7 ,193	5 .67
GEORGIA	 32,479	99	  2,556	 4,048	 149	 39,331	 42	 0.11
HAWAII	 12,600	 2,984	 4,074	 456	9 11	 21,025	 142	 0.68
IDAHO	 11,418	 1	 1,095	 250	 876	 13,640	7 4	 0.55
ILLINOIS	 119,744	 4,252	7 ,011	 1,396	 2,658	 135,061	5 ,602	 4.33

INDIANA	 46,456	 23	 3,378	 1,563	 1,651	5 3,071	 -259	 -0.49
IOWA	 34,895	 1,123	 1,365	55 4	 277	 38,214	 470	 1.25
KANSAS	 25,166	 855	 1,467	 1,518	5 22	 29,528	 440	 1.51
KENTUCKY	 32,054	 13	 4,083	 2,807	 44	 39,001	 1,603	 4.29
LOUISIANA	 13,928	 34	7 35	 169	 89	 14,955	 -318	 -2.08

MAINE	 18,495	 2,048	 4,844	 109	 189	 25,685	 -46	 -0.18
MARYLAND	 63,612	 41	 2,738	 212	 160	 66,763	 3,170	 4.98
MASS	 83,096	 13,142	9 ,935	 291	 1,647	 108,111	 2,880	 2.74
MICHIGAN	 120,615	 8,873	 25,669	 2,335	 18,955	 176,447	 2,296	 1.32
MINNESOTA	7 0,728	 3,735	5 ,343	5 ,080	 1,066	 85,952	 458	 0.54

MISSISSIPPI	5 ,445	 89	 1,425	79 0	5 0	7 ,799	 -129	 -1.63
MISSOURI	 27,894	 417	 3,576	 1,346	 463	 33,696	 -13	 -0.04
MONTANA	 12,701	 887	 898	7 11	 222	 15,419	5 3	 0.34
NEBRASKA	 20,869	 1,036	 3,788	 1,629	 1,364	 28,686	 -40	 -0.14
NEVADA	 26,737	 0	7 62	 319	 397	 28,215	9 47	 3.47

NEW HAMPSHIRE	 15,033	 162	 1,219	 66	5 64	 17,044	 222	 1.32
NEW JERSEY	 169,708	 3,890	 23,921	97 3	59 4	 199,086	 3,897	 2.00
NEW MEXICO	7 ,475	 63	 877	 214	 138	 8,767	 290	 3.42
NEW YORK ( c)	 337,391	 48,434	 4,622	 0	 1,097	 391,544	 350,309	 849.54
NORTH CAROLINA	 47,869	 28	 11,208	 1,474	 1,197	 61,776	 1,251	 2.07

NORTH DAKOTA	 6,976	 24	7 88	 661	 352	 8,801	 -190	 -2.11
OHIO	 116,588	 1,668	 6,190	 1,336	 1,777	 127,559	 -496	 -0.39
OKLAHOMA	 24,188	 268	 1,623	 1,160	 474	 27,713	 109	 0.39
OREGON	 38,660	 2,320	 2,012	 344	 324	 43,660	 1,249	 2.94
PENNSYLVANIA	 149,239	 1,118	 18,647	9 ,924	 6,587	 185,515	 3,202	 1.76

RHODE ISLAND	7 ,393	 1,947	 1,763	 3	 438	 11,544	 -49	 -0.42
SOUTH CAROLINA	9 ,582	 1	 2,298	 1,079	 350	 13,310	 -231	 -1.71
SOUTH DAKOTA	5 ,790	 168	 628	575	  200	7 ,361	 120	 1.66
TENNESSEE	 45,828	 105	 6,514	 4,602	5 86	57 ,635	 -73	 -0.13
TEXAS	 40,806	 1,120	 1,998	7 27	 241	 44,892	 1,449	 3.34

UTAH	 23,704	 0	 1,096	 168	 120	 25,088	 -42	 -0.17
VERMONT	 10,478	 0	9 43	 37	7 4	 11,532	 13	 0.11
VIRGINIA	5 6,289	 6	 3,896	 1,109	 343	 61,643	 -226	 -0.37
WASHINGTON	7 6,453	 2,082	 3,966	 1,275	 1,591	 85,367	 377	 0.44
WEST VIRGINIA	 12,423	 351	 1,079	 295	 186	 14,334	 -394	 -2.68

WISCONSIN	 82,654	 3,615	9 ,007	 2,186	 1,336	9 8,798	 341	 0.35
WYOMING	5 ,570	 170	75 3	7 6	 249	 6,818	 356	5 .51
OTHER	 64	 0	95	  1	 116	 276	 -37	 -11.82

TOTAL	 2,710,693	 135,545	 241,555	 60,559	59 ,220	 3,207,572	 395,807	 14.08

(a)  Substitute, Reserve and Staff members; NEA Active-Life members who are no longer in education employment; and preretired subscribers to NEA-Retired.

(b) � The totals in Column 7 represent NEA members in all classes existing for the 2006–07 membership year—Active, Retired, Active-Life, Student, Substitute, 
Reserve and Staff. Only Active and Active-Life members count toward a state’s eligibility for additional directors.

(c)  NEA-NY and NYSUT (New York State United Teachers) merged effective September 1, 2006.


