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97

say their district has a
policy on bullying prevention
and 57 percent have
received training on how
to implement this
policy.

29

have witnessed bullying
behavior, and 89 percent
of these have intervened

o 2%

say their job
responsibilities involve
promoting school safety.
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have witnessed school
violence, and 85 percent of
these have intervened or
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82

strongly believe they
are safe at school,
despite news reports

about school violence.

ol

feel they have effective
strategies for handling
bullying at school.
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EFFECTS

Bullies generally target people who appear differ-
ent from their peers in some way. The negative
emotional and academic effects of bullying can last
well into adulthood. Its consequences can be dev-
astating. Bullying causes feelings of helplessness,
anger, frustration and depression, often leading to
poor attendance, decreased academic performance
and increased student dropout rates. Research
indicates that 1 in 10 students drop out or change
schools due to repeated bullying?. There is also a
strong link between bullying and suicide. Bullying
negatively impacts the whole school community
and causes severe mental, physical and emotional
damage to all involved, including the bully.

2 Osanloo, Azadeh. “Implications from UCEA Addressing Bullying in School.” UCEA.org. Accessed

February 10, 2014, http://ucea.org/storage/implications/Bullying-Implications%20from%20

UCEAS%20July2012.pdf.
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AreYou Being Bullied?

Talk to me Lwill listen

| You are not alone!
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INTERVENE

Learn about bullying. Know what you're looking for.

Learn about your school's bullying policy and what
supports exist for targets.

When you see something, do something-be assertive and calm.
Express strong disapproval of bullying and stop it when it occurs.

Start with verbal warnings. Use the name of the student who
is bullying.

Label the behavior as bullying. Refer to your school's anti-
bullying rules/policy.

During an incident, stand between the student who is bullying
and the target, blocking eye contact.

Safeguard the target; ask: Are you alright?

Address the student who is bullying and advise of or initiate
consequences for the behavior.

Address bystanders and advise how they might intervene next
time; use the teachable moment.

Do not argue with or try to convince the student who is bullying.

Deal with all bullying incidents consistently, appropriate to
the situation.

Report incidents as required by your school's policy.

Talk to other school staff about what you've witnessed
so they are alert to possible retaliation.

ADVOCATE

Let your voice be heard with a call to action. Organize your
local and state Association members, as well as non-members
and parents around bullying prevention. Ensure that they know
that the most effective bullying prevention plans always
include ESP participation.

Speak up and help your school and district understand why
your involvement is essential in the development of compre-
hensive bullying prevention plans.

Get involved in bullying prevention. Map your campus. Take
note of areas where bullying is most likely to occur. Commu-
nicate your findings with your colleagues and help develop
a prevention strategy. Develop prevention strategies specific
to each ESP career family in your school and create concrete
strategies that address bullying behavior during an incident.

Advocate for inclusion in school bullying training. Demonstrate
why ESPs should be a part of bullying prevention training.




