BIOGRAPHICAL STATEMENT FOR PUBLICATION IN RA TODAY
Candidates for NEA At-Large Positions on NEA Board of Directors

NOTE:
TOTAL NUMBER OF WORDS FOR ALL RESPONSES ON THIS FORM COMBINED
INCLUDING NAME, POSITION, ETC. CANNOT EXCEED 100 WORDS
(EXCLUDING EXISTING HEADINGS)

Please type your answers onto this document and send to tbrenner@nea.org as an attachment

First Name: Y821 (Jennie)

Last Name: Milstein, Ph.D.

state: Maryland

Current and Previous Employment:

Current: Paraeducator — Baltimore County Public Schools
Former: Research Scientist - UMD Baltimore

Association Experience (elected positions, committees, etc.)

Local:

ESPBC Board Director; Government Relations Co-chair; SPARKS Trainer; IPD
Developer and Presenter

State:
MSEA RA Delegate, MSEA Resolutions Sub-committee and SLC Participant

National:

NEA RA Delegate; NEA Resolutions Committee Alternate; NEA Leadership Summit
Attendee; NCESP Member

What do you consider the overriding issues in public education today?

Overriding Issues: educator burnout; increased workload and educator turnover; decreased
student stability with ever-changing curriculums; inability to attract and retain qualified
Education Support Professionals due to low salaries and benefits that lack sustainability in
today’s economy; and lack of respect for educators and the profession of public education.

PLEASE COUNT TOTAL COMBINED WORDS OF YOUR RESPONSES BEFORE SUBMITTING
NO MORE THAN 100 WORDS
(EXCLUDING ONLY THE HEADINGS)
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